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ASSUMPTIONS

Existing supply/demand mismatches for
occupations and skills

Community Colleges do not have adequate
industry informed criteria to make timely
curiculum-based decisions

EXTERNAL FACTORS

State and federal policies that impact

specific fields or specializations

Developing data and analyses for various

workforce partners including CCs, WDBs,
Ki12s, Adult Education and 4-year education

« CTE programs need to be revised or Institutions
repositioned to grow enrollments to meet
demand
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